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How COVID-19 will Change Our Workstyle and Workplace
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02.
How We Respond: Workplace Strategy and COVID-19

FHAEOOF IAIIRRELGEICIIBEA DT —27 7 LA RERRE

FRIOFORTHEDRAIVITTINERTEH. HAIVWEELILARKTEI2ONBEITFRUIHELWVKRTT, ZTABFTEI P> TEFED
EFICELTWIZDHDZZTAIZWEBWET, THLTTIE, FHFRIOFICEITZ7—X%Z 3 DI IFTVWET,

FHhLFHEZB32D7x—X

Emergency

COoVID-19

74 XaAF

EE MR
3=
- TEEHHE+ BRMERTHE

TROXATIILEE 7z —RICB I EEHHLHADE A%
Rl BRECEICHYBIEEE, ZTNOoE2EDLSICTRIET
WA ZRLTWVWET,

IX—Yzyy—a0F CIERPEILREHST-DICEEEHEN T —
ITLAREREORLERYES, 74 X20F TIEEREBHBHED

After
COVID-19

F74&—30%

c TIFv. BEhEM
- {TEVHIBR AZRR
c RBRLEES

REDZENFREINET, HHABEZEBLTLERERZRD.
D, WO, EDBFEE T ZBEBELTERZHIE T2
M BKGEORE - ROMIES>TEETY, HHEN 0% %8
ZBEIHBE, REBEMELD LN TEALLZT-HYEN
B DEARFT L REITRY £,

| j_ : i tlj;]‘(:l:
BT N
+-E
¢ ¢ °
££80% EE50% £E20%
H#20% H150% H1£80%

>
»

RERIEREEIND Z LD ATRE

HHABEY—SYLTFAREVR

T 2m

- <« o <« [ O & O
& <0 & «® |zim O O O
- <« o <o - O & O
- 0 o <o ol oo |0

MENICHNZZ L BE

MEARTO—RNGTZR/EE (1200W 18)

181818

RELIEHEED I LA AIRE

Copyright (C) 2007-2020 Okamura Corporation. All Rights Reserved

NG
>

Y

MENICENS LA BE



Workplace Strategy toward After COVID-19 The Future of Workstyle and Workplace ver. 1.0

03.

Workplace Strategy for Emergency Covid-19
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04.
Workplace Strategy for With Covid-19
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05.

Workplace Strategy for After Covid-19
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06.
Design Strategies
For Safe and Secure Workplaces
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.\ 06-1. Design for Safe Distance

@ FEf- fIEZRD

V=Y o TAREYRQ2m) ZHEERTEDLSIICLAT UM PEIMNEXAEE ICRELTES - BEEH<

S . ANEDEBEZERT S
() f \\ () BEEEZMBIWTYENICHELERL LS V-2 vl T4 X2 2(2mBE)
LA ’ ; BHRELD OMGE LTEZHHE., 7 N8B REONBREDHEAP, HNBHBRAMBLRE, $FHA O D EST
/ \ ISTHAEABOMEIADEE LS,

e BEEICEREEED-HDIE
2mLlk BNRVERICELTHETAMET S, $13. FAVETRICLY, BICEERREET,

$ $ 3 BAMEEEASD
‘ ‘ ? ? AR=ZIZEBHIH DB EENOBEAEETRLTEEICHEE B IT2L5BLA TV MNEEERB IR S (B—H
d ¢ MOEEAEEE),

AEHARE DR

AHRXONIEHAEESTHEHEPLA TV M AMEICAZETE, ABELOEMAHRAGLZY. BRELELYTES,
B4 DRRZEICH ZEICHETE S,

.—y INBlE—-av

- L EERRA S 27 LD - EE
g
1 ju-| FT4ANOT—H —EEERRA S ZF ALY, ERRRE Y T84 LTARELTHAENHETESO
E o D THEVBFORE, FEABLELCHBAZEOSBIL. BELFEIND,
E—av
—HET —HET
=] A0

H
FEHDOT K
R‘ E—FBITE LTCERT 5, *FEBORBEECBEEROBRCE+HICRETS,
-

AEADRETERERCADTRELYBRITELEYDBAELDENLOIHRL,
" BEEABETVT2H—_y FOBY AT R ETRENICHBE L CEMYERZNH T 5,
(1}

HAZAR—-Z I HEE

BRECRTICEY, BEPBENRELYPTVHAIR—RIHEAZEIERLAVLSIC, REZTRNOEH,FFIC
DELTEBTAZEALEELYL, Xab—a—F+—, BFa—F+—, EAAvH—%

NG IFRTE RRAELEF 74 RSB T BBEHERBRO—FITY, SHARRICEDE TEMAEE. ZESNZBANTIWET, F/o
Copyright (C) 2007-2020 Okamura Corporation. All Rights Reserved INHOMIGRICOWT, BREIKY R OEFIHRE LTOBEZN LRI, BHE—VOEEE2ELANILEIETVLLEEETS,



Workplace Strategy toward After COVID-19 The Future of Workstyle and Workplace ver. 1.0

Ve

11

06-2. Design for Separation
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4 06-4. Design for Cleanness
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07. Our Commitment
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